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I know first-hand that it’s easy to get complacent about professional
development when you’re employed. If you are anything like me, you have
a heavy workload, often work long hours, volunteer on a variety of
projects, and have a desire to spend time with your family. How do you
possibly have time for professional development?

However, making an effort to help yourself grow professionally will help
you succeed, both in your short-term and long-term future. Learning new
skills and acquiring new knowledge will keep you ahead of your peers;
professional development is invaluable if you are looking to advance in
your current position or considering a career change.

Experts agree that in order to stay marketable, you must make yourself
vital to your current employer or desirable to a prospective one.
Continual learning demonstrates your commitment to staying current
and competitive. 

Anderson’s Career and Professional Development Programs are designed
specifically to expand your mastery of current competencies and help
you develop new ones.  There is no homework, except for what you walk
away with after each session to execute and apply.  While you won’t get a
grade, you will acquire new knowledge and a certificate of completion
that demonstrates to others your continued desire for self-improvement.  

Anderson’s instructors bring you years of experience in their fields, 
along with applied research and best practices from today’s business
environment.  And because you will be enrolled with like-minded
professionals who are also looking for career growth, you will create 
a new network of people from whom you can learn and who can learn
from you. 

Take root this spring and grow your career!

Audrey Arnold

Director
Executive and Professional Education  
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The Career and Professional   
Development Program
at Anderson

Classes fill quickly. Register today!
505.277.2525
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HOW YOU WILL BENEFIT
◆ Increase your opportunity to reach your

audience
◆ Gain an integrated marketing perspective that

will help you maximize the impact of your total
marketing effort

◆ Add a network of new professional
acquaintances and contacts

WHAT YOU WILL BE ABLE TO DO 
◆ Find and utilize the latest online marketing tools

and trends for PR and social media
◆ Recognize how to maximize search engine

marketing 
◆ Develop integrated marketing campaigns

WHO SHOULD TAKE THIS
COURSE 
◆ Professionals whose job responsibilities include

any element of marketing, including advertising,
public relations, media and sales 

◆ Those who are being asked to take on increased
marketing and/or social media responsibilities as
part of your existing job requirements 

◆ Organizations who are committed to developing
their staff to make significant strategic
contributions to the marketing plan

Dates
■ Thursdays

February 13-April 3, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (8)
■ Introduction to Marketing
■ Market Research and Planning
■ Target Marketing
■ Brands and Positioning
■ PR and Advertising for the Social Media Age
■ Guerilla, Buzz and Viral Marketing
■ Search Engine Marketing
■ Integrating Your Campaigns and Measuring

Your Results

Integrated
Marketing
Essentials

The marketing field is a magnet for those who want interesting and challenging work.
Successful marketing professionals combine creative strategic planning and research skills,
a savvy understanding of consumer psychology, and more.

The Integrated Marketing Essentials Program is designed to provide participants with a
solid foundation in marketing fundamentals and skills that can be applied immediately on
the job. Taught by experienced practitioners, this program addresses real-life issues in
today’s rapidly changing and highly competitive business environment.

Locat ion
■ GSM 318

Requirements
■ In order to receive a certificate participants must

attend 7 of the 8 sessions.

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni $895
■ UNM Staff $895 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Kerry Perry ■ Sophie Martin
■ Wally Drangmeister ■ Stacy Sacco

Register today!
505.277.2525

http://certificates.unm.edu
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HOW YOU WILL BENEFIT
◆ Gain a fresh perspective by drawing

upon those from outside your company
and role 

◆ Improve performance through
empowerment and effective delegation 

◆ Set yourself apart in the job market 
◆ Apply executive leadership training to

continue your growth as a leader
through a self-development plan

WHAT YOU WILL BE ABLE TO DO 
◆ Understand your role and responsibilities as a

manager 
◆ Assess and develop your leadership style while

building credibility and support 
◆ Set and obtain goals, establish standards, and

measure performance 
◆ Manage time and meetings effectively 
◆ Delegate to obtain results

WHO SHOULD TAKE THIS COURSE 
◆ Managers with one to three years of experience

wishing to build confidence in their new role 
◆ Junior and Senior professionals who aspire to

advance their career to a management position 
◆ Individuals who want to increase their personal

effectiveness and the performance of
their work groups 

Dates
■ Tuesdays 

February 18-April 22, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (10)
■ Developing Your Leadership Skills 
■ Your Management Style and Working Relationships 
■ Resiliency Training 
■ Managing and Resolving Conflict 
■ Enhancing Your Personal Communication 
■ Understanding Employment Law 
■ Managing and Participating in Work Teams 
■ Conducting Meaningful Performance Appraisals

and Motivating Your Employees 
■ Planning and Delegating for Time Management 
■ Planning for Career and Life 

Are you ready to promote a member of your team to the role of manager? Or perhaps you
recently made the move into a management position? Equip yourself or your team member with
the tools to be successful through the Essentials for Managers program.

The Essentials for Managers program is designed specifically to increase the skills of current
supervisors and managers, as well as to prepare those who aspire to be in these roles. Taught
by experts in their field, this practical course examines the functions of planning, organizing,
leading, and translates these essential management activities into the skills necessary to
perform successfully in today’s competitive workplace.

Location
■ GSM 302

Requirements
■ Participants must attend 8 of the 10 sessions.

Program Fee
■ $1045 
■ Early Bird Pricing $995 
■ Group Discount $100
■ UNM Alumni $945
■ UNM Staff $945 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Katie Snapp ■ Jacqueline Hood 
■ Linda Strauss ■ Anne Lightsey 
■ Whitney Warner 

Essentials for
Managers

4

Register today!
505.277.2525
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HOW YOU WILL BENEFIT
◆ Advance your career by expanding your

leadership skills and your ability to contribute
to your organization, the community and the
business sector  

◆ Enhance your communication among Hispanic
leaders in the business community. 

◆ Strengthen your ability to influence, coach and
form professional relationships with others

WHAT YOU WILL BE ABLE
TO DO 
◆ Gain an in-depth understanding of cultural

differences within leadership and insights
regarding self-promotion 

◆ Understand and leverage your personal
leadership style

◆ Identify political alliances within your
organization and “manage-up” the
executive chain

WHO SHOULD TAKE THIS
COURSE 
◆ Latinos in the public or private sector who

want to increase their leadership and
management skills

◆ Latinos interested in creating a network of
resources

Dates
■ Wednesdays

February 26-April 16, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (8)
■ Overview/Current State of Latinos in the 

Workplace/Work-Life-Family Balance
■ Leadership Styles
■ Power and Influence
■ Networking and Mentoring
■ Communication
■ Conflict Management
■ Strategic Opportunity Planning
■ Putting It All Together

B a c k  b y  
p o p u l a r  d e m a n d

Hispanic
Leadership
Development

Stretch your ability to act as a team leader and team player while learning how to create and
sustain the most effective business relationships. Understanding cultural differences with regard
to leadership will allow you to overcome the obstacles that traditionally hinder Latinos from
advancing their careers. Learn how to use the powerful traction of Latino social, economic,
cultural, and political power to benefit you and your organization.

The Anderson School of Management’s Hispanic Leadership Development program is designed for
Latinos who are in or aspire to managerial and executive levels of leadership. With a focus on both
personal growth and cultural issues Latinos face today, you will gain the tools you need to
compete for high-level organizational leadership positions.

Location
■ GSM 318

Requirements
■ In order to receive a certificate participants must

attend 7 of the 8 sessions.

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni $895
■ UNM Staff $895 (Tuition Remission Accepted)
■ Refer a Friend Discount $50

Instructors
■ Robert DelCampo ■ Jacqueline Hood
■ Mathew Lawrence Rivera ■ David Cavazos

Register today!
505.277.2525

http://certificates.unm.edu
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To register by phone:
505.277.2525

WHO SHOULD TAKE THIS COURSE 
◆ Those whose job responsibilities include management of workplace

conflict such as Human Resource Professionals, Corporate Executives,
Nonprofit Directors and Managers, Union Officials, Office Administrators,
and Sales Professionals 

◆ Professionals with a legal background or an interest in dispute mediation 
◆ Organization development (OD) consultants, EAP, coaches, and other

professionals 
◆ Individuals who plan to enter the field of dispute resolution or mediation 
◆ Individuals who would like to learn how to resolve interpersonal and family

disputes

HOW YOU WILL BENEFIT
◆ Improve your managerial skills 
◆ Certification demonstrates credibility in your level of knowledge 
◆ The truth is mediation skills are life skills! 

WHAT YOU WILL
BE ABLE TO DO 
◆ Utilize Mediation to

assist parties with
divergent interests to
reach a resolution 

◆ Engage in mediations
to develop an
understanding of the
mediation process 

◆ Recognize ethics in the
field, opportunities in
commercial mediation
and arbitration, and
how to start building a
practice as a mediator 

Dates
■ 5 Consecutive Saturdays

February 8-March 8, 2014

Time
■ 8:30 AM – 5:00 PM

Sessions
■ You and Mediation: An Overview 
■ Think Like a Mediator/ Recognize

and Deal with Conflict’s Root Causes 
■ Essential Mediator Skills 
■ Stages of Mediation Part I /Stages of

Mediation Part II 
■ Mediation Live and In Person 
■ Advanced Mediator Skills/ We’re All

in This Together 
■ Bringing It All Together 
■ You Just Keep Getting Better/Closing

Mediation
Certification
Corporations, government agencies, and other
organizations are discovering the immense benefits of
mediation over traditional adversarial methods of dispute
resolution. The financial cost of unresolved conflict is
high, yet measurable. Costs of litigation and grievance-
handling are dramatically reduced by early mediation,
preventing further escalation. Mediation not only resolves conflicts - it increases productivity, saves
time and money, creates a safer workplace, and promotes a climate of cooperation.
This program is excellent preparation for those who plan to enter the field of dispute resolution and
mediation, as well as for all individuals interested in acquiring mediator skills. The techniques,
approaches and skills learned in this class have benefited professionals in HR, supervisory or
managerial roles, corporate executives, and sales professionals.

Location
■ GSM 302

Requirements
■ To receive the Anderson School’s Certificate, participants must

attend 37 of the 40 hours.

Certificate
■ Students who succesfully complete this 40 hour course are eligible

for a Mediation Certificate allowing them to mediate professionally.

Program Fee
■ $1095
■ Early Bird Pricing $1045
■ Group Discount $100
■ UNM Alumni $995
■ UNM Staff $995 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructor
■ Anne Lightsey
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WHAT YOU WILL BE ABLE TO DO 
◆ Identify your value proposition and negotiate

your worth 
◆ Identify political alliances within your organization

and “manage-up” the executive chain 
◆ Understand how women are best able to build

and maintain effective working relationships 

WHO SHOULD TAKE THIS
COURSE 
◆ Professionals in all functions and industries who

have the desire to increase their performance
levels and advance to higher positions in
leadership roles

Dates
■ Thursdays 

February 20-April 10, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (8)
■ Authentic Leadership
■ Power and Influence
■ Collaborative Relationships 
■ Social Capital and Networking 
■ Diversity and Mentoring
■ Negotiation Skills 
■ Branding and Marketing Yourself 
■ Putting It All Together

Women’s
Leadership
Development

The Anderson School of Management’s Women’s Leadership Development program is designed
for women who are in or aspire to managerial and executive levels of leadership. With a focus
on both personal growth and the tough issues women face today, you will gain the tools you
need to compete for high-level organizational leadership positions.

A SPECIAL NOTE TO EMPLOYERS: Research has shown that organizations that have high levels
of women in leadership positions can powerfully impact the future success of their company.
Sponsoring participants in the Women’s Leadership Development program can help your
organization cultivate and retain top talent. 

Locat ion
■ GSM 302

Requirements
■ Participants must attend 7 of the 8 sessions.

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni $895
■ UNM Staff $895 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Jacqueline Hood ■ Sophie Martin
■ Katie Snapp ■ Anne Lightsey
■ Rob DelCampo

Register today! 505.277.2525
http://certificates.unm.edu

HOW YOU WILL BENEFIT
◆ Build a network of alliances 
◆ Achieve visibility and recognition as a leader 
◆ Build your authentic leadership brand 

COACHING SESSIONS
Optional coaching sessions may be available
for individualized professional and career
development at an additional fee. If you are
interested in receiving personal career
coaching, please call us at 505.277.2525.
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Register by phone:
505.277.2525

WHO SHOULD TAKE THIS COURSE 
◆ HR practitioners: Directors, Managers, VPs,

Supervisors in HR field 
◆ HR educators: HR is a principle area of instruction 
◆ HR researchers: Research primarily in HR field 
◆ HR consultants: Consultants with primary activity in

the HR field 
Our Human Resource certification preparation course is
designed primarily for individuals seeking a Professional in
Human Resources (PHR®) or Senior Professional in
Human Resources (SPHR®) certification.

HOW YOU WILL BENEFIT
◆ Increase your networking opportunities and learn from

your peers 
◆ Earn 3.5 CEUs through HRCI 
◆ Build your resume/enhance your career 

WHAT YOU WILL BE 
ABLE TO DO 
◆ You’ll be fully prepared to take the PHR

or SPHR exam. Year after year,
professionals who use the SHRM
Learning System consistently beat the
national pass rate.

ADVANCING YOUR CAREER
For those not seeking certification, the SHRM
Learning System course provides a
comprehensive and accelerated option for
professional development. Participants gain a
generalist point of view, refresh key ideas and
concepts, strengthen their understanding of
core competencies and increase productivity.
Long after completing the course, the
Learning System material will serve as a
valuable day-to-day resource manual,

providing answers to a wide
range of HR challenges.

Dates
■ Wednesdays

February 5-April 23, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (12)
■ Business Management and Strategy I 
■ Business Management and Strategy II 
■ Workforce Planning and Employment I 
■ Workforce Planning and Employment II 
■ Human Resource Development 
■ Compensation and Benefits I 
■ Compensation and Benefits II 
■ Employee and Labor Relations I 
■ Employee and Labor Relations II 
■ Overview / Risk Management 
■ Review 
■ Final Exam

Achieving major career goals is challenging and time consuming. However, the road to success
is easier when an experienced guide provides a roadmap and keeps you on track. If your goal is
HR certification, we’ll lead you to success. Our instructors focus on critical exam content, and
our structured classroom environment accelerates learning and improves retention.
Human Resource Management is offered in partnership with the Society for Human Resource
Management (SHRM), the world’s largest association devoted to human resource management.
Thousands of HR professionals have earned their PHR or SPHR certifications by using the SHRM
Learning System, the #1 ranked certification prep tool.
This intensive program combines expert instruction with the SHRM Learning System ®, so you
will learn faster, retain more knowledge and stay on track as you prepare for the exam. 

Location
■ GSM 302

Requirements
■ To receive the Anderson School’s Certificate, participants must

attend 10 of the 12 sessions and take all module tests and the 
final exam. To receive the SHRM Certificate in Professional Human
Resource Management, participants must score a grade of 80% 
or better on the final exam.

■ To find out more regarding the PHR and the SPRH requirements
and exam schedules please visit the Human Resource Certification
Institute website regarding: Exam Deadlines and Fees, Eligibility
Requirements, Certification Handbook

Program Fee
■ $1195 
■ Group Discount $100
■ UNM Alumni $1095
■ UNM Staff $1095 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Karen Ross ■ Stacey Nash ■ Art Gonzales 
■ Justin Najaka ■ Don Shoemaker 

Human Resource
Management

8



HOW YOU WILL BENEFIT
◆ Attain real world knowledge from experts and

peers who share your compassion
◆ Gain confidence to better meet your day-to-day

challenges
◆ Build a cohesive team that performs well in all

situations

WHAT YOU WILL BE ABLE
TO DO 
◆ Discover strategies to create dynamic

boards and recruit members
◆ Identify your fund-raising needs, establish

goals and create a development plan
◆ Develop realistic financial goals
◆ Learn to market effectively in the social

media age

WHO SHOULD TAKE THIS
COURSE 
◆ Nonprofit staff, directors, board members
◆ Philanthropists and volunteers
◆ Individuals interested in working in the

nonprofit field

Dates
■ Wednesdays

February 12-April 2, 2014

Time
■ 6:00 PM – 9:00 PM

Sessions (8)
■ Organizational Leadership: Preparation for Leadership
■ Voluntary Leadership: Board Governance and Best Practices
■ Evaluating Legal and Ethical Issues Facing Nonprofit Corporations
■ Strategic and Operational Planning for Nonprofits
■ Human Resources for Leaders of Nonprofits
■ Advertising, Promotions, and Marketing Communications
■ Identifying the Key Concepts of Resource Development
■ Show Me the Unrestricted Money! Buildig Capacity Through

Social Enterprise

Nonprofit
Management

If you work with a nonprofit organization, you know your success isn’t always measured in dollars
and cents. Your success is also often evaluated by “social impact” measures. Your actions may be
scrutinized by board members, staff, clients and even the media and the government. 

Anderson’s Nonprofit Management program is designed to provide you with the skills to handle the
key challenges facing nonprofit organization including strategic planning, financial management,
human resources, leadership development, marketing and fundraising.

Locat ion
■ TBA

Requirements
■ In order to receive a certificate,

participants must attend 7 of the 8
sessions.

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni  $895
■ UNM Staff $895 (Tuition Remission

Accepted)
■ Refer a Friend Discount $50
Instructors
■ Jean Block ■ Sophie Martin
■ Gavin Gillette ■ Bruce Winchell
■ Sitara Harvey-Cook

Register today!
505.277.2525

http://certificates.unm.edu
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To register today, call: 505.277.2525

WHO SHOULD TAKE THIS COURSE 
◆ Professionals who currently manage projects and want to improve their

skills and increase their best practice knowledge 
◆ Organizations who want to invest in their project managers and allow them

to contribute effectively to a wide range of project types 
◆ Senior personnel who have the work experience but are looking to receive

the professional development units required to apply for PMP certification

HOW YOU WILL BENEFIT
◆ Drive your business forward by taking home a whole new set of tools and

techniques 
◆ Being certified demonstrates a designated level of knowledge in project

management 
◆ Although not a guarantee, studies have shown many certified individuals

see a salary increase following certification 

WHAT YOU WILL
BE ABLE TO DO 
◆ Initiate, Plan, Execute,

Control, Monitor &
Close a project 

◆ Learn to bring projects
in on time and within
budget 

◆ Pursue learning
through real world
experiences and case
studies

Dates
■ Fridays 

February 28-May 2, 2014

Time
■ 8:30 AM – 12:00 noon

Sessions (10)
■ The 5 Phases of a Project 
■ Stakeholder Management 
■ Organizational Structure and its Influence on Projects 
■ Scheduling for Project Success 
■ Budget Development and Procurement Planning 
■ Risks and Risk Management Plan 
■ Project Monitoring and Control 
■ Quality Planning and Control 
■ Project Integration with Business Requirements 
■ Project Reporting

Practical Project
Management
Effective project management is essential in
today’s business world. Organizations are now
faced with increasing pressure to complete
projects within shorter time frames and with smaller budgets. Professionals need a feasible
method to ensure that their projects are profitable and aligned with the strategic goals of their
organization.
Practical Project Management provides you with the essential skills you need to succeed in an
increasingly competitive job market, allowing you to keep projects on task, on time and on budget.
The highly interactive curriculum builds from theories of project management to real-world
practices applicable to all industries and fields, including marketing, financial services, business
administration, information technologies, health sciences, government, construction,
manufacturing and more. You will learn from highly qualified instructors who have substantial
project management experience.
When you complete this course, you’ll be ready for your role as Project Manager and you’ll receive
the 35 educational professional development units (PDUs) required to apply for the Project
Management Professional (PMP)® certification.

Location
■ GSM 302

Requirements
■ Participants must attend 8 of the 10 sessions.

Program Fee
■ $1045 
■ Early Bird Pricing $995 
■ Group Discount $100
■ UNM Alumni $945
■ UNM Staff $945 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ LaMonica Whittaker ■ Grant Black
■ Jill VonOsten

10



HOW YOU WILL BENEFIT
◆ See at a glance how well your business is

performing
◆ Boost your confidence and your career

development
◆ Use accounting skills to assist in making

effective business decisions

WHAT YOU WILL BE ABLE TO DO 
◆ Understand and interpret accounting reports
◆ Prepare simple financial statements from

accounting data
◆ Overcome the barrier of the accountants’ strange

language

WHO SHOULD TAKE THIS
COURSE 
◆ Managers who use accounting information to

monitor their organization’s performance
◆ Individuals who require an improved

understanding of financial terminology, practices
and principles

◆ Accounting staff who want an overview of the full
accounting process

Dates
■ Tuesdays 

February 11-April 8, 2014

Time
■ 9:00 am-12:00 noon

Sessions (8)
■ Role of Accounting
■ First Steps - Recording Events
■ Preparing Basic Statements
■ Managing Cash and Working Capital
■ Analyzing Results: Ratio Analysis
■ Flowcharting—MS Visio
■ Internal Control and Internal Auditing
■ Accounting in Dynamic Organizations

Accounting
for Non-Accountants

You may not have wanted to grow up to be an accountant; however, basic accounting skills
are necessary to ensure your business thrives. The Accounting for Non-Accountants
program shows you how accounting works in your business or organization. Taught by
experts in the accounting field, this hands-on program is designed for those who occupy
responsible positions in the business, but lack an accounting background.

Location
■ GSM 318

Requirements
■ In order to receive a certificate, participants must

attend 7 of the 8 sessions.

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni  $895
■ UNM Staff $895 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Norman Colter

Grow Your Career!
Register today!
505.277.2525

http://certificates.unm.edu
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HOW YOU WILL BENEFIT
◆ Develop the critical skills and

analytical frameworks essential to
identify, characterize, and resolve
ethical problems likely to arise in your
business career

◆ Gain deeper understanding of
professional ethics and corporate
responsibility

◆ Enhance your knowledge base and
have access to information for
continuous development of business
ethics education

WHAT YOU WILL BE ABLE TO DO 
◆ Acquire an in-depth understanding of business ethics

and how it relates to organizational culture, corporate
governance, and peer relationships

◆ Analyze real-world ethical issues in business and
develop innovative tools and programs to address
them

◆ Examine the key drivers of ethical decision making and
how to effectively navigate ethical issues in the
workplace

WHO SHOULD TAKE THIS COURSE 
◆ Academics who seek to integrate business ethics into

their courses
◆ Academics who seek to teach a business ethics course
◆ Ethics professionals who develop and implement

corporate ethics programs
◆ Managers, supervisors, team leaders and Human

Resource professionals
◆ Others who seek a greater knowledge of business

ethics to enhance their careers 

Dates
■ February 10-April 21, 2014
■ 10 Full Weeks

Ethics is so much more than knowing the difference between right and wrong, and it’s often a
difficult process. In today’s business environment, there is an ongoing challenge to understand
and to apply business ethics, and to build and rebuild trust with key stakeholders.
Managing an ethical organizational culture requires knowing how to develop, manage and lead
others in making the right decisions. Your own personal ethics are only one part of the equation;
managers and educators need to know how to lead others effectively. This Business Ethics
program will provide you with an overview of the current state of organizational ethics and
effective methods of teaching and communicating business ethics concepts. This course shows
real-life examples of ethical dilemmas and methods to measure an organization’s ethical culture.

Location
■ Online

Program Fee
■ $995 
■ Early Bird Pricing $945 
■ Group Discount $100
■ UNM Alumni $895
■ UNM Staff and Faculty $895 (Tuition Remission Accepted)
■ Refer a Friend Discount $50
Instructors
■ Linda Ferrell, Ph.D., Bill Daniels Professor of Business Ethics, UNM
■ O.C. Ferrell, Ph.D., Bill Daniels Professor of Business Ethics, UNM

Register today!
505.277.2525

and get your certificate online
http://certificates.unm.edu

Business Ethics:
Education and
Organizational
Best Practices

o n l i n e

NM Educators
may qualify for free tuition

through the Daniels Fund Grant
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Your Partner
in Training
Achieve your organizational success with highly skilled
employees who are focused on meeting your strategic
objectives. 

UNM’s Anderson School of Management offers a wide
range of training and consulting services that provide result-based impact with an emphasis on short-term
gains and long-term sustainability. Our experienced consultants and accomplished facilitators get to know
your organization and objectives before recommending and implementing an approach for improvements.
We’ll work with you to create the training that meets your specific needs in areas such as:

We promise personal service, competitive pricing, quick
response times and details that are well managed.
As a nonprofit organization, our mission is to
provide the New Mexico business community
with the highest level of quality training. 

■ Diversity and Organizational Effectiveness
■ Managerial Development
■ Coaching Skills
■ Project Management
■ Predictive Analytics
■ Marketing and Sales Training
■ Strategic Planning

■ Harassment Prevention Training
■ Nonprofit Management
■ Quality Management
■ Business Communications
■ Negotiations
■ Extraordinary Customer Service
■ Leadership Development

For more information  http://emba.unm.edu
or call at 505.277.2525
or email emba@unm.edu 13

Earn your Executive MBA through UNM’s
Anderson School of Management

With an Executive MBA, you will:
■ Immerse yourself in an expansive network that connects you to

New Mexico’s top business leaders
■ Acquire advanced business theories and best practices from

distinguished professors and accomplished classmates
■ Complete an accelerated 2 year program designed to

accommodate your professional schedule
■ Receive personal accommodation – we deliver your text books,

provide parking, and serve meals.  We focus on the little details,
while you focus on your education

WE ARE NOW ACCEPTING APPLICATIONS FOR OUR NEXT
EXECUTIVE MBA CLASS, WHICH WILL BEGIN JUNE 2014.

Executive MBA
Get what it takes to compete in
today’s marketplace.

Call today!
505.277.2525

http://customprograms.unm.edu



$50 DISCOUNT FOR BOTH YOU AND YOUR FRIEND
when you register together.

Full payment, purchase order or UNM tuition remission form is
due in full upon registration, unless other arrangements have been
made through UNM Anderson’s Career and Professional

Programs. Enrollment is limited. You are encouraged to register as soon as possible. Program fees are
refundable prior to the start of the first class session, less a $250 materials and processing fee. Once the
program begins, refunds are no longer possible. The Anderson School of Management reserves the right to alter
course schedules or to cancel programs.

E VE NT  L OCAT I ON
Graduate School
of Management Building
1924 Las Lomas NE
Classes are held on the third floor of the Graduate School of Management Building (GSM) on
UNM campus. Parking is readily available at the Yale Parking Structure. Prior to your class, you
will receive a pass code to use the Yale Parking Structure at no charge. The parking structure
is on the east side of Yale Blvd. one block south of Lomas Blvd.

CORNELL PARKING
STUCTURE

GRADUATE SCHOOL 
OF MANAGEMENT

YALE PARKING
STUCTURE

THE
SUB

Registration Deadline: February 7, 2014 
(January 31, 2014 for Human Resource Management
and Mediation Certification) 

Early Registrations: $50 discount per person when
registering on or before January 13, 2014

Group Registrations: $100 discount for each when
three or more individuals register from the same
organization 

UNM Staff and Alumni: Qualify for group rates.
UNM staff, remember to use your $100 discount!

Payment Plans: For information on a payment plan or
special group pricing, contact us at 505.277.2525

Refer a Friend: $50 Discount for both you and your
friend when you register together.

Online: http://certificates.unm.edu
We accept Visa, MasterCard, and Discover 
Phone: 505.277.2525; Visa, MasterCard, and Discover 
Please have your credit card information ready
Mail: Please make checks payable to: 

Anderson School Foundation 
Mail to: UNM’s Anderson School of Management

Career and Professional Development Programs
MSC 05 3090
1 University of New Mexico
Albuquerque, NM 87131-0001 

Fax: form to 505.277.0345 
Tuition Remission: fax form to 505.277.0345 

or email form to: cert@unm.edu
In Person: Drop by at

1924 Las Lomas NE, Graduate School of Management 
Third Floor, Room 328, Weekdays, 8:00 am to 5:00 pm 

PRICING AND DISCOUNTS

PAYMENT & REFUND POLICY FOR
ALL SPRING 2014 PROGRAMS

REGISTRATION AND PAYMENTS

PARKING
INCLUDED!
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Please provide the following information and 
print clearly:

___________________________________
Name

___________________________________
Name as to Appear on Certificate

___________________________________
Position or Title

___________________________________
Company or Organization

___________________________________
Industry

___________________________________
Address

___________________________________
City/State/Zip

___________________________________
Home Telephone

___________________________________
Business Telephone

___________________________________
Fax

___________________________________
Cell

___________________________________
Email

PAYMENT METHOD
q Check enclosed, made payable to the:            

Anderson School Foundation

q Visa, MasterCard or Discover

Account #___________________________________

Expiration date_______________________________

Signature ___________________________________

q Bill my Organization. Organization Information: 

___________________________________________
___________________________________________
___________________________________________

q UNM Employee Tuition Remission: Please
attach a copy of the completed form. 
Tuition remission forms can be printed 
off the web at: 
http://hr.unm.edu/benefits/
educational-benefits.php

m Integrated Marketing Essentials
Thursdays, February 13-April 3, 2014, 6:00 pm-9:00 pm
Graduate School of Management, Room 318
q $995
q $945 Early Bird Pricing
q $100 Group Discount
q $895 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mEssentials for Managers
Tuesdays, February 18-April 22, 2014, 6:00 pm-9:00 pm
Graduate School of Management, Room 302
q $1045
q $995 Early Bird Pricing
q $100 Group Discount
q $945 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mHispanic Leadership Development
Wednesdays, February 26-April 16, 2014, 6:00 pm-9:00 pm
Graduate School of Management, Room 318
q $995
q $945 Early Bird Pricing
q $100 Group Discount
q $895 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mMediation Certification
Saturdays, February 8-March 8, 2014, 8:30 am-5:00 pm
Graduate School of Management, Room 302
q $1095
q $1045 Early Bird Pricing
q $100 Group Discount
q $995 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mWomen’s Leadership Development
Thursdays, February 20-April 10, 2014, 6:00 pm-9:00 pm
Graduate School of Management, Room 302
q $995
q $945 Early Bird Pricing
q $100 Group Discount
q $895 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mHuman Resource Management
(SHRM Learning System)
Wednesdays, February 5-April 23, 6:00 pm-9:00 pm
Graduate School of Management, Room 302
q $1195
q $100 Group Discount
q $1095 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mNonprofit Management
Wednesdays, February 12-April 2, 2014, 6:00 pm-9:00 pm
Graduate School of Management, TBA
q $995
q $945 Early Bird Pricing
q $100 Group Discount
q $895 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mPractical Project Management
Fridays, February 28-May 2, 2014, 8:30 am-12:00 noon
Graduate School of Management, Room 302
q $1045
q $995 Early Bird Pricing
q $100 Group Discount
q $945 UNM Alumni/Staff, Tuition Remission Accepted
q $50 Refer a Friend Discount

mAccounting for Non-Accountants
Tuesdays, February 11-April 8, 2014, 9:00 am-12:00 noon
NOTE: no class on March 18, 2014
Graduate School of Management, Room 318
q $995
q $945 Early Bird Pricing
q $100 Group Discount
q $895 UNM Alumni/Staff,Tuition Remission Accepted
q $50 Refer a Friend Discount

mBusiness Ethics
ONLINE: February 10-April 21, 2014
q $995 q$945 Early Bird Pricing
q $100 Group Discount q$895 UNM Alumni
q $895 UNM Staff,Tuition Remission Accepted
q $50 Refer a Friend Discount
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Registration Spring 2014

Register &
Pay Online

certificates.unm.edu

New Mexico Eduators may
qualify for free tuition through

the Daniels Fund Grant
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